
 

 

 

 

 

             WAIS®-5 Overview  
Presented by: Kelly Lee, PhD 

Date: Tuesday, June 23, 2026 

Time: 12:00 p.m. – 3:45 p.m. ET 

Delivery Method: Live webinar   

Instructional level: Intermediate 

Sponsored by: NCS Pearson, Inc. 

Course Description 

This 3.5-hour interactive session introduces the fifth edition of the Wechsler Adult Intelligence Scale® (WAIS-5), a 

cognitive assessment used with adolescents and adults. Updates to the WAIS-5 relative to its predecessor (WAIS-

IV) will be reviewed with a focus on updated norms, new subtests, new indexes, the new five-factor structure, 

and other revisions. Hands-on practice with administration and scoring, specifically with new features, will be 

provided.  

 

Learner Outcomes 

After completing this learning track, participants will be able to: 

1. Describe changes to the test structure and framework 

2. Practice administration of new subtests  

3. Differentiate primary, ancillary, and expanded index scores   

4. Discuss typical score profiles for special populations 

 

 

Time-ordered Agenda 
 

60 minutes Introduction to the new WAIS-5 test administration, including the calculation of the Full-Scale IQ 

and primary index scales 

60 minutes Review of the new subtest administration and scoring, including Running Digits, Set Relations, 

Symbol Span, Naming Speed Quantity, and Spatial Addition 

90 minutes 
Review of the composite scores and the ancillary index scales, including a review of the 

expanded index scores, the domain-specific index scores, and the summary index scores 

 

 

 

About the Presenter 

Dr. Kelly Lee is a licensed psychologist in Texas and clinical faculty member at Texas A&M University. She graduated with her 

doctorate in counseling psychology at the University of Houston in 2016 and her research and clinical interests are in 

psychoeducational assessment and assessment supervision. 
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Disclosure 

 

Financial: Kelly Lee is employed by Pearson Clinical Assessment. 

 
Nonfinancial disclosure: There are no relevant nonfinancial relationships to disclose. 

 
NCS Pearson, Inc., the sponsor of this learning track, develops and distributes assessments and 

intervention tools for speech-language pathologists, occupational therapists, and psychologists. This 

offering will include information that pertains to the effective and appropriate use and interpretation of 

the Wechsler Adult Intelligence Scale (5th ed.; WAIS-5), published by NCS Pearson. No other assessments 

will be discussed during this presentation. 



 

 

 

 

 

 

Earn 3.5 CE Credits 

 
Pearson is approved by the American  

Psychological Association to sponsor 

continuing education for psychologists. 

Pearson maintains responsibility for 

this program and its content. 

 

 

 

Earn 3.5 CPD Credits 

 
“Pearson is approved by the National Association of School Psychologists to offer continuing education for 

school psychologists. Pearson maintains responsibility for the program.” 

NASP Approved Provider # 1010 

 

  

Registration Link: To be provided upon payment.  

 

Qualified Professional Enrollment | 113.50 per person 

Attendees need to meet our Level C qualification. Attendees who are not seeking continuing education credit may receive a 

certificate of attendance. 

 

Attendance Requirements 

Pearson maintains responsibility for this program and its content. Full attendance is required to receive a 

Continuing Education certificate—partial credit is not awarded. No credit will be given to participants who are 

more than 10 minutes late at the beginning of the session or leave early. 

 

CE Contact Information 

NCS Pearson, Inc.  

927 E Sonterra Blvd., Suite 119 

San Antonio, TX 78258 

ClinicalTraining@Pearson.com 

 

 

 

 

https://www.pearsonassessments.com/professional-assessments/ordering/how-to-order/qualifications/qualifications-policy.html
mailto:Clinicaltraining@pearson.com


 

 

 

 

 

 

Accommodation Requests 

Pearson will make accommodations in accordance with the Americans with Disabilities Act (ADA). If you 

require specific accommodations because of a disability, please email ClinicalTraining@Pearson.com at least  

five (5) calendar days before the session date so that appropriate arrangements may be made. 

 

Complaint Resolution 

If a registrant feels that a session was unsatisfactory for any reason, please email 

ClinicalTraining@Pearson.com 

 

About Pearson 

Pearson is the foremost provider of assessments for psychologists and other mental health professionals. Our 

reliable, well-validated tools assess child and adult personality, behavior, neuropsychology, ability/intelligence, 

speech and language, development, sensory, motor, vocations, and biopsychosocial issues, leading to better 

insights and successful outcomes. 
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